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PURPOSES AND 
OBJECTIVES 
OF THE 
UNIVERSITY 
GENERAL INFO 
The purpose of Virginia Commonwealth U 
shall be to endeavor to provide an educati 
vironment nurturing and stimulating teach 
search, and service. Sensitive to the needs of 
life in the Commonwealth, it will strive to 
the pursuit of knowledge and the dissemina 
professional skills. 
The objectives of the University shall be: 
To identify and anticipate urban probl 
advance experimentation and open-ended 
tudes in their solution through approp • 
search, and to develop the University 
planning and resource center for urban Ii 
To commit itself to creative and varied p 
of teaching, research, and consultatio 
tributing to the improvement of the qu 
life within urban communities. 
To promote and develop programs of eon 
and graduate education relevant to contem 
society. 
To provide an educational climate which 
stimulate in the student a lifelong com 
to learning and service, which will develop 
6 
d motivation to work toward the reali-~ce 0~n individual and community potentials, lati00 h" h will set for the student an example 
- VI IC ~ excellence. 
d Jop and maintain an environment of edu-~ ev~ excellence which will attract and moti-te°~aculty to pursue their work in accordance :th the highest educational standards. 
'1'o recognize the imaginat_ive power of the arts 
0 humanities in reflectmg the problems and 
MJ>irations of society and of the human con-
dition; to acknowledge the rol~ of the art:i . in 
changing behavior; and to provide opportumties 
throughout the University and the Common-
wealth to maximize their relevance, both in-
dividually in the self-realization of the student, 
and publicly, in exhibition and performance. 
'1'o complement existing institutions of higher 
Jearning by providing programs of a uniquely 
urban character, thus enhancing the educational 
opportunities of the Commonwealth. 
ftlliillia Commonwealth University traces its found-
1-ck to 1838 when The Medical College of Vir-
was established as the medical department of 
en-Sydney College. This medical college, now 
Health Sciences Division, was united with Rich-
Professional Institute, now the Academic Di-
in 1968 to create the new University. 
te programs of study in the Academic Division 
lrginia Commonwealth University lead to the 
:tlallowing degrees: 
Doctor of Philosophy 
Muter of Arts 
llaater of Art Education 
Muter of Education 
Muter of Fine Arts 
Muter of Music 
Muter of Music Education 
Kuter of Science 
~ter of Science in Rehabilitation Counseling 
-ter of Social Work 
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HISTORY 
OF VIRGINIA 
COMMONWEALTH 
UNIVERSITY 
GRADUATE 
DEGREES 
ACCREDITATION 
VIRGINIA 
COMMONWEALTH 
UNIVERSITY 
LIBRARIES 
GRADUATE 
FEES 
Virginia Commonwealth University is a m 
and accredited by the Southern Association 
leges and Schools, the general accrediting 
colleges in this region. 
The Virginia Commonwealth University Lib 
one library with two physical units. These 
Tompkins-Mccaw Library and the James Bran 
Library. The Tompkins-Mccaw Library, a 
research library, has a collection strongly 
sizing the health sciences. This basic orien 
expanding to include related areas. Further, 
broaden sufficiently, so that it will serve the 
University. Similarly, the James Branch 
Library serves as a general University lib 
has a strong orientation toward undergrad 
quirements with developing collections in 
graduate fields. E'ach library serves its home 
and offers service on a University-wide basis 
quired. The library collections grow at the 
about 30,000 volumes per year (25,000 on th 
demic campus, and 5,000 volumes per year 
Health Sciences campus). If microform 
continue to appear in impressive quantities, 
versity libraries should add the equivalent of 
another 25,000 volumes per year in this format. 
combined subscription lists total about 4,000 
(about 2,200 in the Health Sciences and 1,800 
general collection) . We anticipate these figure's 
ing to 5,500. The University Library is a de 
for United States Government publications. 
I. INSTRUCTIONAL FEES FOR 
ACADEMIC YEAR** 
Full-time Graduate Students: 
Virginia residents, per year ........................... . 
Non-residents, per year 
Part-time Graduate Students: 
Virginia residents .............. $29 per credit 
Non-residents ...................... $37 per credit 
The tuition shown is for the academic year 1 
Educational costs are subject to similar price 
*This fee applies to all courses taken for graduate 
• •Subject to change. 
8 
found in the costs of other commodities: there-
fees may be changed for the academic year 
, ... 
Is affecting residence in Virginia is as follows: 
.:.SOn shall be entitled to the admission privi-
or the reduced tuition charges, or any other 
lllllrllll88 accorded by law only to residents or citi-
of Virginia, in the State institutions of higher 
unless such person has been domiciled in, and 
bas been an actual bona fide resident of Vir-
for a period of at least one year prior to the 
cement of the term, semester, or quarter for 
any such privilege or reduced tuition charge 
t, provided that the governing boards of such 
tions may require longer periods of residence 
may set up additional requirements for admitting 
ta." 
OTHER FEES 
Application Fee. All students shall pay an appli-
cation fee of $10 upon application for admission. 
'ftifs fee is not refundable. The check should be 
IDlde payable to Virginia Commonwealth Uni-
'Nl'lity. 
Late Registration. Full-time students who regis-
tR after the days officially scheduled for regis-
tration will be charged a late registration fee of 
10. Part-time students are charged a late regis-
tration fee of $10. 
Dipl~ma Fee. A fee of $16 is charged for all 
~dates for the master's degree who expect to 
Neeive the graduate diploma. 
REFUNDS AND REBATES 
~full-~ime or part-time day student who with-
fan:s 1Il good . standing shall be entitled to a re-
fi fof a J>Ort10n of his tuition, room, and board ~or the semester in which he is currently en-
•-u · All other fees are nonrefundable. 
be.-.llladest ~or refund: A request for a refund shall em T before . wri mg to the Dean of Student Services 
Ina poJ~aid request can be considered. The follow-
._.ti icy governs the refund of room board and 
"'" on fees: ' ' 
9 
POLICIES AND 
PROCEDURES 
FOR GRADUATE 
WORK 
a. A student who fails to register or is d 
mission to register will be entitled to 
fund of tuition, room, and board if 
vance. 
b. Students entering involuntary militaey 
of the United States will be granted 
on a prorated basis. 
c. A student will be entitled to a refund 
cent of his room, board, and tuition t 
withdrawal before the end of the first 
the term (seven consecutive calendar 
the first day of classes) and a dee 
percent each week thereafter up 
including the fourth calendar w 
AMOUNT WILL BE REFUNDED FO 
DRAW AL AFTER THE FOURTH CO 
TIVE CALENDAR WEEK OF THE 
The actual date of withdrawal will be 
the Office of the Dean of Student Life; and 
when appropriate, will be computed based 
certified date. 
Contracts for room and board (except in 
volving contracts initiated during the S 
Summer terms) are for a two-semester 
a resident voluntarily withdraws from 
versity residence halls without clearance 
Office of the Dean of Student Services but 
at the University, he will be responsible 
room and board fees. Subletting is not 
Exceptions to the above policy can be 
by the Office of the Dean of Student S 
I. POLICIES FOR GRADUATE STUDIES 
a. Degree recipients must have received an 
grade point average of 3.0 (B). 
b. A student who receives a grade of "C" or 
on more than 20 percent of the total 
quired by the degree program will be 
automatically from his program. 
c. Full-time graduate status shall consist of 
mum of nine and a maximum of 16 
semester. A maximum of 12 semester 
be earned in summer sessions each summ 
10 
-·dents must continuallyta~hodw . acceptable prof-P.... 1 behavior to be re me m a program o fes111ona . 
,raduate studies. 
grade of Incomplete presupposes that the stu-
A t · doing passing work on the completed :u0 : of the course, but is unable to meet all 
th requirements of the course by the end of the 
.:.rn A grade of Incomplete should not be given 
·th~ut an understanding between the instructor 
:d the student. The maximum time limit for 
the removal of an Incomplete for a course other 
than the thesis is the end of the semester follow-
lnr the semester (or summer session) in which 
the Incomplete was incurred. At the end of the 
ucceeding semester, an unremoved grade of In-
complete automatically is changed to a grade of 
"F." Exceptions to this procedure must be ap-
proved by the school or department chairman 
apon the recommendation of the instructor prior 
to the time limit and a statement filed with the 
registrar. An Incomplete on the thesis must, of 
eourse, be removed within the time allowed for 
the completion of the degree. 
minimum of at least half of the courses re-
quired in the student's program shall be those 
designated as exclusively for graduate students; 
that is, those at the 600 level or above. 
All requirements for the degree must be com-
pleted within seven years from the date of ad-
mission to graduate study. This time limitation 
applies to both full-time and part-time students. 
Some schools may limit the student to fewer 
Je&rs. 
LIMITATION ON CATALOG PROVISIONS 
rules and regulations set forth in this bulletin 
wen as the st:atements regarding fees, will appl; ~~her notice. The right is reserved to make 
lllalati m course ?f study, in fees, and in rules and 
ons govermng the conduct of the work in all 
the an1 d programs, in the faculty and staff and c as ·r t' ' rif si ica 1~n of students whenever University 
ies deem 1t expedient or wise to do so. 
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DEGREE 
PROGRAM 
SCHOOL OF BU 
The School of Business offers a one-year p 
leading to the Master of Science degree in B 
The program is designed to be flexible enough 
a variety of needs. It provides advanced pro~ 
education for those now engaged in or prep 
positions in business management. It also 
appropriate graduate study for those now te 
preparing to teach. The work that is required 
candidates gives a broad approach to impro • 
understanding of the principles of business 
ment and economics that are important in any 
business fields . The elective part of the pro 
in keeping with the philosophy that the 
student should develop the ability to work ind 
ently in pursuit of his own goals. 
The credit-hour distribution of the 
follows: 
1. CORE AREAS (9 Credits) 
All students must complete a minimum of three 
hours in each of the following three areas. 
specific courses to be taken in these areas 
determined by the advisor on the basi~ o~ the 
dent's background and professional obJect1ves. 
12 
r.,conomics . Quantitative Techmques 
aesearch 
RESTRICTED ELJ<JCTIVES (12 Credits) 
d ts must complete three credit hours in each AD tu en · f. Id four of the followmg ie s : 
Accounting 
Business Education 
F.,conomics 
Finance 
Industrial Relations 
Information Systems 
Insurance/ Law 
Management 
Marketing 
Quantitative Techniques 
Real Estate and Urban Land Development 
L ELECTIVES (15 Credits) 
Concentration Option: A student interested in a 
ipeCialized field of study may, with. ~he perm.ission 
al his advisor, complete the remammg credit re-
Qairements for the degree in support of that con-
eentration. 
Generalist Option: A student interested in several 
llaainess areas may, with the permission of his ad-
Yllor, complete the remaining credit requirements for 
the degree from among the fields listed above. 
'l'heais Option: A student interested in writing a 
is may take nine credits from among the fields 
lilted above, plus Business 701-702 Thesis. 
Both full- and part-time students are admitted to the 
lll'Otrram. In order to be admitted, the applicant must 
have earned a bachelor's degree in business/ economics 
ita equivalent. Selection is made on the basis 
:;:iergraduat: performance, intellectual capacity, 
lbili ter, experience, and other indicators of the 
ty to pursue graduate study profitably. 
-'PP~cants with. an undergraduate major other than 
have ess/economic~ .must, prior to final acceptance, 
~med a mmimum of 30 semester credits in 
economics, 15 of which shall be distributed 
13 
ADMISSION 
SPECIAL 
STUDENTS 
LATE 
APPLICATIONS 
as follows: accounting, six credits; 
credits; and statistics, three credits. 
All applicants must submit scores on 
Test for Graduate Study in Business. The 
Business is a testing center for this 
which is given in November, February, A 
and August. This test should be taken 
possible in advance of the time of desired 
Foreign students must also submit scores 
Test of English as a Foreign Language. The 
Bulletin of Information and Registration ~ 
be obtained in a number of cities outside t 
States. They often are available at one of 
lowing: American embassies and consula 
of the United States Information Service 
United States educational commissions 
dations abroad, and binational centers. Stud 
cannot obtain a TOEFL bulletin and registrati 
locally should write well in advance for 
Test of E.nglish as a Foreign Language, 
Princeton, New Jersey 08540, U.S.A. Stud 
siding in Taiwan must apply to: Language 
2-1 Hsu-Chow Road, Taipei, Taiwan, for the 
Taiwan editions of TOE:FL publications. 
Holders of a baccalaureate degree who 
ditional education for self-enrichment are all 
enroll as special students in graduate cou 
out applying for admission into the graduate 
These individuals should write to the D" 
Graduate Studies for counseling and instru 
the procedure for registration. 
Applicants whose applications reach the Uni 
after August 1 for the fall semester and Dece 
for the spring semester normally should not 
their folders to be processed in time for regis 
A late applicant may enter as a special studen 
there is no guarantee that the special student 
accepted into the degree program. Credits 
prior to acceptance into a degree program ca 
applied toward degree requirements. 
All data required for the admission decisio~ 
eluding those listed above) must be in the appb 
14 
·mum of six semester hours of acceptable JllAX~ credit earned in a degree program at a ~d institution may be transferred and applied 
...,.ro the graduate degree. Such credits will be 
,..mated for acceptance purposes at the completion 
Dine semester hours of work at this institution. 
"Graduate Transient" classification is granted to a 
l&adent in good standing in. any recognized gra~uate 
ldaool who desires to enroll m the School of Busmess 
any one semester or summer session. He will be 
nquired to present a certificate of his graduate 
llanding, but will not have to submit the data normal-
'1 required for an admission decision. A special form 
available to facilitate enrollment. 
Blch student is assigned a major advisor and a 
IPOllSOring committee. The major advisor, in ad-
dition to giving academic counseling, is available for 
advice on vocational and personal matters. Students 
are encouraged to seek counsel whenever there is a 
need. 
The student is expected to work with his advisor to 
plan his graduate program which must be approved 
by the advisor and the director. The student, how-
twer:• _shall himself be responsible for knowing and 
fuJ!ilhng all general and specific requirements re-
lating to the completion of his degree program. 
Adm" · ~ss1on to graduate study does not constitute 
=•dacy. for a degree. Rather, a student who has 
adm1~ted to graduate study is advanced to de-!- candidacy upon the recommendation of his &ICulty spon · . tree . sormg ~omm1ttee. Advancement to de-
pleted ca::didacy requires that the candidate have com-
uate stu~twee? nine ~n? 15 semester hours of grad-
30 · Y with a mm1mum grade point average of ..;.~ demonstrated clearly the aptitude and ability to 
exhi~~r:d~ate :vork, including independent study; 
and d ommitment to business as a profession· 
emonstrated promise for a successful career i~ 
15 
TRANSFER 
CREDIT 
ADVISING 
PROGRAM 
CANDIDACY 
FINANCIAL 
AID 
GENERAL 
COURSE 
INFORMATION 
the field selected in terms of temperament 
sonality. Admission to degree candidacy ia 
automatic process, but is approved only after 
evaluation of all pertinent factors. 
The School of Business offers a limited n 
graduate assistantships to full-time students 
amount of $2,500 for the academic year. For 
information, write to the Dean of the 
Business. 
Graduate students are also eligible for 
ministered under the National Defense 
College Work-Study Programs. Full-time 
students may borrow up to $2,500 under the 
Defense Loan Program. Repayment does n 
until one year after the completion of the 
Part-time graduate students are eligible for 
Loans commensurate with their hourly 
Full-time students are eligible for work-stu 
tions. Grants range from $750 to $2,000 and 
in bi-weekly salaries for work completed. For 
information, write to: Director of Finan • 
Virginia Commonwealth University, Academic 
Richmond, Virginia 23220. 
Course Numbering. Courses numbered in 
series are open to graduate students, but t 
itself may be taught together with a 400 
number, a course intended for advanced un 
uates. A graduate student can achieve credit 
course by satisfying additional requirements. 
with a 600 and 700 series are for graduate 
alone and place an emphasis on graduate 
and independent study. 
Evening College courses are, in most cases, · 
with day classes except that they are designa 
an "E" following the course number. 
Summer School offerings are the same as those 
herein. Specific courses scheduled for any 
session will be listed in the Summer School B 
Course Interpretation. A course listed ?Y. a 
number, as Business 641, indicates that it 18 
semester course and may be offered each B 
A course listed with a double number, as 
16 
d designated as a continuous course, con-4• t8:o semester courses, the first of which can 
0 without the second, but the second of which 
ta)tenbe taken without the first. 
_..ot . 
e listed with a double number, as Busmess 
~ and designated as a year course, means that 
~it will be counted toward a degree for the 
semester unless followed by the successful com-
plltion of the second semester of that course. 
University reserves the right to withdraw any 
eaane or program for which there is an insufficient 
...-nd. 
following courses are available as interdiscip-
graduate offerings t0 business students. 
QIUUATE STUDIES 651 Guidance and Testing Techniques. 
r course; 3 lecture hours. 3 credits. A study of 
..., and individual tests typically employed in school 
programs will be made. Particular attention will 
pven to tests of intelligence, aptitude, achievement, vo-
tmllanal. and psychological inventories. Stress will be 
pllced on proper interpretation and use of test results by 
counselor. 
GluuATE STUDIES 660 Methods of Research. Semester 
-; 3 lecture hours. 3 credits. This course will deal 
the basic principles of research that may be applied to 
Jftlblems in the field of specialization. Students will learn 
....-Ch terminology and techniques; they will review some 
tbe more significant research that has been done in their 
of specialization. 
__ ,...., 501-502 Cost Accounting. Continuous course; 3 
hours. 3-3 credits. Students study the principles 
Job order and process cost accounting and the special 
llablems relating to job order and process cost accounting. 
lecture 503-504 Advanc~d Accounting. Continuous course; 
hours. 3-3 credits. Prerequisites· Business 303-or pe . . 
sub rn:ussion of instructor. Presents problems in parent 
sid1ary accounting, consolidated balance sheets and 
statements, consolidations and mergers insurance 
ent of realization and liquidation, and 'estates and 
3 5~~ Tax Accounting. Semester course; 3 lecture 
tax ~dits. .After a survey of the development of 
th. egislation and of the concept of taxable in-
___._ is course e · · · 
-ie Tax L xammes m detail the present Federal 
Pl'Ocedu aw and develops the accounting principles 
ioclividu:les mvolved in the preparation of tax returns 
s and corporations. 
17 
INTER-
DISCIPLINARY 
GRADUATE 
COURSES 
SCHOOL 
OF BUSINESS 
GRADUATE 
COURSES 
BUSINESS 506 Auditing. Semester course· 3 1 
3 credits .. Prerequisites :. ~usine~s 503-504. The 
the ~u_bhc accoun~ant m mvestigating, interp 
appra1smg accountmg records is studied. An 
the 11:ccuracy, . appropriatenes~, and soundness ot 
countmg prmc1ples employed is made in order that 
be able to apply the methods and procedures f 
conducting an audit. 
BusINESS 508 C.P.A. Problems. Semester course· 
how:s. 3 cred~ts. Prerequisite: Business 503-so4. 
tensive analysis of the theory and practice of 
through the solution and discussion of C.P.A. e 
problems. 
BUSINESS 509 Governmental Accounting. Sem~ 
3 lecture hours. 3 credits. Prerequisites: 12 h 
counting or permission of instructor. AccounUnc 
pies and procedures pertaining to governmental 
governmental classification of receipts and e 
preparation of reports; budgeting and operation 
accounts. 
BusINESS 510 Advanced Tax Accounting. Semester 
3 lectUTe hours. 3 credits. Materials are carefully 
to present complex tax problems common to the 
prietorship, partnership, and corporations. Parti 
phasis is given to advanced tax problems peculiat 
corporation. 
BUSINESS 514 Accounting Seminar. Semester 
lecture hours. 3 credits. Prerequisites: Business 
6 semester hours in accounting on the third- and 
year level. Current periodical literature provides the 
work for detailed study; oral and written reports. 
BUSINESS 553 Teaching Bookkeeping and Basic 
Semester course; 3 lecture hours. 3 credits. De · 
prospective teachers of bookkeeping, general busin 
ness arithmetic, and other basic business subjects. 
compasses methods of teaching these subjects and a 
of currently used textbooks and available resource 
rials. 
BUSINESS 555 Teaching Secretarial Subjects. 
course; 3 lecture hours. 3 credits. Designed for 
tive teachers of shorthand, typewriting, and office 
It encompasses methods of teaching these subjects 
survey of currently used textbooks and available 
material. 
BUSINESS 560 Data Processing Systems and Met 
mester course; 3 lecture hours. 3 credits. Desi 
management or supervisory personnel and for th 
terested in a broader concept of integrated data .P 
Applications are made to payroll, accounts rece1va. 
payable, manufacturing control, retail store. accoun 
surance, and other types of business operation. 
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7 568 COBOL Programming. Continuous course; 
=•-11111111 56 - 3_3 credits. An introduction to and the 
._.,,re hours. · O · ted L 
--:- - f the Common Business nen anguage. 
lillJilabon °1 machine-independent compiler language will rel~~v~ students to express the solutions of business-
gll!Ci blems to the computer . 
..-ted pro . . 
574 Comparative Mar~eting Syste"!"~· First. se-
Jlllllllfl553 1 ture hours. 3 credits. Prerequ1s1te: Business ~; .ecalent. Study of the approaches to marketing 
or ... ~uigvhout the world. Marketing systems in all stages 
~wuOU . d 
-:.;,elopment are examine . 
577 Topic Seminar in M.arketing. Both .semes-~redits. Prere~u!s1tes: Business 670 or eqwv~ent. 
th treatment within a sei;ninar format of a timely ~~ithin marketing. The topic will vary from semester 
.. 11111ester. 
601 Accounting Theory. Semester course; 3 lec-
=rs. 3 credits. Prerequisite: ~5 h~mrs of account-
or permission of mstructor. The historical development 
fl eccounting thought and the way it ha~ been ~nfluenced 
IOcial, political, and economic forces is exammed. An 
-11sis of the structure and methodology emphasizes ob-
jldives. postulates, an~ principles. Income deter~ination 
... asset/equity valuat10n, in both theory and practice, are 
emplored. 
8lmlll:ss 602 Advanced Managerial Accounting. Semester 
_..; 3 lecture hours. 3 credits. Prerequisite: a basic 
_.. in managerial accounting or cost accounting, or per-
million of instructor. Advanced aspects of the use of ac-
mmting information in the management process are studied. 
CGl&-based decision making and control systems are related 
• lbort- and long-term objectives of the firm. 
llaaDuas 603 Tax Accounting Seminar. Semester course; 
lec:ture hours. 3 credits. Prerequisite: a basic course in 
accounting or permission of instructor. This course is 
dlliped to provide research experience in problems deal-
with complex tax questions, giving particular attention 
those peculiar to the corporation. 
llaaatas 604 Advanced Auditing. Semester course; 3 lec-
tllre .hours. 3 credits. Prerequisite: a basic course in ~.or permission of the instructor. An advanced study 
Clf aud!~ng theory and practice. The historical development 
Clf auditing theory 1s explored and is the basis for the study 
._::te.mporary problems and concepts. The theory of evi-
*Usti lllternal .control, and comp1;1ter audits based upon 
... :.•I samplmg are . exammed m depth. Other topics 
-.i ~ spe~1~1 . . reportmg .Problems; ethical, legal, and 
..... a.. pons1b11It1e~ of the mdependent auditor; operations 
_., and mternational auditing problems . 
....._608M ·z Cllllll'le· 3 1 anageria Accounting Concepts. Semester Wbo ~v ecture hours. 3 credits. Not open to students 
e completed Business 401-402 or Business 413. This 
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course is designed to emphasize the use of a 
formation contained in reports to management. 
of planning, decision making, and control are 
accounting data are reported through the firm's · 
system and in special analyses. 
BUSINESS 611 Improvement of Instruction in 71 
Semester course; 3 lecture hours. 3 credits. 
is designed for experienced teachers and prospecti 
ers specializing in typewriting. I~ deals with the 
the typewntmg course; the relationship of t 
vocational and general education; available 
materials; teaching aids and devices; current 
developments; techniques for improving instru 
practical application and demonstration at the 
BUSINESS ,612 Improvement of Instruction in 
Semester course; 3 lecture hours. 3 credits. 
is designed for experienced teachers and for p 
teachers specializing in shorthand. It deals with 
of the shorthand and notehand courses; the rela · 
shorthand and notehand to the vocational, college 
tory, and general curricula; available instructi 
rials; teaching aids and devices, including the most 
electronic equipment; current writings and dev 
techniques for improving instruction; and dem 
lessons at critical points in the shorthand and 
courses. 
BUSINESS 613 Improvement of Instruction in 
and Basic Business. Semester course; 3 lecture 
credits. This course has been constructed from the 
of the instructors of accounting and basic busin 
nomics courses. Subject content, methods of · 
and effective utilization of instructional materials 
vices are topics of consideration. 
BUSINESS 614 Readings in Business Education. 
course; 3 lecture hours. 3 credits. This course 
student an opportunity to become thoroughly 
with significant current literature. It will involve 
evaluation of an extensive selection of materials 
tative of research and other writing in the field of 
education. 
BUSINESS 615 Cooperative Work-Study Programa it& 
Education. Semester course; 3 lecture hours. 3 
Designed to prepare teachers in the selection, P 
supervision, and coordination of secondary school 
in cooperative office work-study programs. Includes 
state, and local legislation pertaining to t_he em 
of youth and the requirements for funding 
programs. 
BUSINESS 616 Advanced Office Administration. 
course; 3 lecture hours. 3 credits. Design~d to 
teachers with innovations in business offices. th 
methods, materials, and demonstrations related to e 
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· g and calculating techniques and equipment 
__.... processm 
.... d te office systems. gp-to- a 
621 Advanced Financ~al Managem_e~t. Semester 
--a. i:t3 lecture hours. 3 credits. Prereq~site: Business 
_,e, roval of instructor. An analysis of financial 
OC app d policies of non-financial firms including 
~ ~tal management, capital rationing and cost of  cad capital structure. Readings are assigned to 
--..1 an h . d ' . ~ent the primary emp asis on case iscussion. 
622 Investment Polic.i~s. Sem~ster course; 3 lec-
RlllllfblSSrs 3 credits. Prerequisite: Busmess 621. A treat-
-1 °;1 the investment policies of financial institutions with 
es:phasis upon lon~-run .v.alues. Selected readings. in 
area are assigned m addit10n to the preparat10n of m-
tldlual reports. 
8lllJll'.ISS 623 Advanced Financial Theory. Semester course; 
lecture hours. 3 credits. Prerequisite: Business 622 or 
,emussion of the instructor. Conceptual foundations for a 
~ of financial management; the structure of major 
of financial management, and the theoretical content 
_. validity of formalized techniques for improved decision 
~ in these areas. 
Jllllmrii:ss 625 Group Insurance for Employees. Semester 
ane; 3 lecture hours. 3 credits. An analysis of the role 
... costs of employee benefits in the operation of the 
mem organization. Includes the study of business in-
mrance; group life and health insurance; retirement plans; 
maI insurance; and emerging new benefit areas. 
llllmc:ESS 627 Problems in Real Estate . Semester course; 
lecture hours. 3 credits. Prerequisite: permission of in-
llructor. Current problems and issues in the production 
ing, management, and marketing of real estate re~ 
-.rces. 
•nESS 628 Urban Real Estate Economics. Semester 
IDUrle; 3 lecture hours. 3 credits. Emphasizes the eco-
~ of urbanization; nature and location of economic 
8divities; centralizing and decentralizing forces which shape 
character of urban real estate. Major theories of the ~htan structure and real estate trends are studied. 
629 Urban Real Estate Development Analysis. 
pennis/ course; 3 lecture hours. 3 credits. Prerequisite: 
~ •~n. of inst~uctor. Examines the rationale and 
lldustno ogies used m forecasting intra-regional demand for 
-... al, commercial, and residential space. Considers 
- sources qu t 't t· urban • an 1 a 1ve and qualitative aspects of supply 
lioJinent, s~ace, and the interrelationship of population, em-
ommumty services, and urban land uses. 
lecture~~ Advanced .commercial Law. Semester course ; 
...._ess actrrs" 3 credits. Elements of law applicable to 
not vities. Restricted to graduate students who 
completed Business 323-324 or its equivalent. 
21 
vide research experience for candidates not i 
Business 701-702 program. Assignments will 
major research projects being conducted by 
Business. Enrollment is restricted to students in 
semester of the degree program. 
ECONOMICS 501 Econometrics. Semester course• 
hours. 3 credits. The application of statisti r 
and mathematical tools to economic phenomena. 
phasis will be placed on regression analysis aa 
the structure of economic models. 
ECONOMICS 502 Business Cycles and 
course; 3 lecture hours. 3 credits. This course 
the nature of cyclical and other types of variati 
nomic activity; the measurement of economic 
analysis of the critical aspects of business c 
control of business cycles; and business forec 
niques. 
ECONOMICS 505 Managerial Economics. 
lecture hours. 3 credits. The application of 
analysis to managerial decision making in relati 
!ems of supply and demand, prices, profits, prod 
distribution. Special emphasis on the role of 
in decision making. 
EcoNOMICS 512 Regional Economics. Semester 
lecture hours. 3 credits. A course to familiarize 
with sources and uses of standard data on empl 
come, and population, and to provide an introd 
Economic Base Theory as used in Regional Econ 
plication to theory to make and analyze econ 
demographic projections for regions in Virginia. 
of operation and impact of area economic devel 
grams. 
ECONOMICS 521 Government and Business. Sem 
3 lecture hours. 3 credits. Designed primarily 
the many ways in which business and economic 
directed by government. Topics covered include 
nomics of monopoly power, the anti-trust laws, 
application and enforcement. 
ECONOMICS 531 Labor Economics. Semester co 
ture hours. 3 credits. The objective of this co 
acquaint the student with the nature and causes 
management problems in the United States. Sub 
eluded are the historical background of labor ~ 
theories of labor movements, wage theories, th~r1~ 
ployment, labor legislation, and collective bargain 
EcoNoM1cs 532 Manpower Economics. Semester 
lecture hours. 3 credits. Prerequisite: Econo 
Topics to be studied include the labor for~e and 
market education as a factor in economic gro 
mation' and unemployment, minority manpowe~ •. 
power, and scientific and technical manpower po u:7 
United States. 
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601 Contemporary Economic Problems. Semes-
cs. 3 lecture hours. 3 credits. An analysis of 
course, ic problems confronting the United States to-
..tlll eco~~~s to be covered will be chosen according to 
Pre> t significance. Among the important problems 
c:u_rrenus in this country are those relating to economic faC~g unemployment, to inflation, to international re-~p~. to labor-management relationships, and to the 
.... al the government. 
.,._,.ucs 602 Comparative Economic Systems. Semester 
; 3 lecture hours. 3 cre.di~s. A study of t?-e e~onom_ic 
-ni: tion of national societ~es, b?th as _visuahzed . m 
=and as realized in practice, with detailed appraisal 
fl emch in terms of selected economic and other human goals. 
JlcDllOMICS 603 History of Economic Thought. Semester 
eaune; 3 lecture hours. 3 credits. A survey of ~he prin-
dpal contributions to the development. of economic theory 
b.r leading economists from medieval times to the present. 
a:oaroNICS 604 Advanced Microeconomic Theory. Semester 
eaune; 3 lecture hours. 3 credits. Prerequisite: 12 semes-
bours of economics. Theory of prices and markets; value 
llld distribution. Partial and general equilibrium analysis. 
lcmfoMICS 605 Economic Development. Semester course; 
I lecture hours. 3 credits. Prerequisite: 12 semester hours 
al economics. Basic issues in economic development, popu-
lltlon trends, problems of agriculture and industry, capital 
bmation and investment, government planning, and inter-
utional relationships. 
D:olfOMics 606 Urban Economic Problems. Semester course; 
I lecture hours. 3 credits. A study of the location of eco-
DGllUc activity; zoning; blight and unemployment; urban 
nnewaJ; redevelopment programs. 
D:olfoM1cs 607 Advanced Microeconomic Theory . Semes-
ter course; 3 lecture hours. 3 credits. National income 
llllab:•is_; monetary and fiscal theory and policy ; general 
equilibrium analysis. 
lcotroM1cs 609 Advanced International Economics. Semes-
ter ~urse; 3 lecture hours. 3 credits. An advanced level 
examination. of why trade occurs, balance of payments con-
:, and adiustment, international equilibrium forward ex-
~· ~arkets, international investment and' international 
Cll'pnizatJons. ' 
~M~cs 701-702 T.hesis in Economics. Year course; 3 
der IU ours. ~ credi~s. . Graduate students will work un-
inc our~ISIOn 1_n outlmmg a graduate thesis and in carry-
lllltil thet t~ t~esis. No grade will be given for this course 
esis has been completed and accepted. 
RnAtt.INC 602 A l. . lure ho • PP. ied Display. Semester course; 2 lec-
applied u~.. 2 credits. Visual merchandising principals are 
Pa,cholog~ca~o~~ complex int~rior and window displays. 
e ects of color m backgrounds and lighting 
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are studied. Planning and coordinating displays 
wide and chainwide promotions are carefully 
related to appropriate budgetary limits. 
RETAILING 605 Sales Promotion. Semester co 
ture hours. 3 credits. The role of management 
lating and implementing promotional policies and 
in retail and distributive businesses. Sales poten 
to cost, and resulting profit, are evaluated for 
media, display, special events, and publicity. 
stitutional and promotional applications are anal 
RETAILING 617 Appiications of Product Information. 
ter course; 2 lecture hours. 2 credits. A stw:17 
portant merchandise developments and legal actiOG 
to both standards and consumer protection growiq 
recent technological advances. Individual research 
will be assigned. 
RETAILING 620 Operational Problems in Distrib 
mester course ; 2 lecture hours. 2 credits. A 
approach to operational problems in retail, whol 
service businesses. Special emphasis is placed on 
control as incurred in warehousing, distribution, 
and personnel. Case studies and a research project 
ment the lectures. 
RETAILING 625 Merchandising Procedures and Con 
mester course; 2 lecture hours. 2 credits. Principles 
stock balance and turnover, relative to merchand" · 
get planning, dollar control, stock composition, 
control, are surveyed as they relate to small and 
tail operations. Case studies and problems dem 
the methods and strategies are assigned. 
RETAILING 626 Merchandising Management Problem&. 
mester course; 2 lecture hours. 2 credits. The 
variations in sales, markdowns, alteration costs, 
counts, stock shortage, and expenses are studied rela 
the initial markup required to produce profit. 
fundamentals plus inventory evaluation by cost and 
methods are explored in depth. Appropriate probl 
case studies supplement the text and lectures. 
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